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left there in 1934 to accept a sale 
position with the Coca Cola Corn 
pany. He stayed with the f i rm un 
1942 when he was tendered a co 

ission a s  a lieutenant (jg). 
CDR Winn received short ,  su  

essive assie'nments to the COTP 
in New ~ o r k a n d  to Floyd Benn 
Air Station a s  administrative of 

rom Floyd Bennett he reported 
ur, officer indoctrination and ad- (' " 

vanced training a t  St. Augustine, 
-7 - 77- . - - .... , A,- -<  &L. -3.. r la. upon completion or cue six 
month course he served aboard th 
USS POCATELLO (PF-9),  a Coas 
Guard-manned weather patrol frig- 
ate on the Pacific Ocean. a s  cunnery - u 

officer, executive and cornrnandi~ 
officer. 

CDR Winn was discharged in 19' 
but returned to active dutv in 19, 

46 
- .  . - . .  4 8  

a t  which t ime he was assigned a s  

CL.bÃ‡- A."..J. V&.C&.L 9 1.1 bAAÃ‡ "Ã‡-vi". 

t r i c t  were aboard the CGC CH 
TEAGUE in Norfolk and a s  
manding officer of the Bas 
Portsmouth, Va. He reported 
Eighth Distr ict  in 1954 a s  Acting 
Reserve Director. 

ne tilings wnicn nuri, insiruct  
Benjamin F r a  

Season 's Greeting 
As we celebrate this joyous 

holiday season, al l  of u s  share  
the fervent hope that "peace 
on earth, good will toward 
men" will prevail  throughout 
the coming year. 

To you who a r e  helping 
maintain peace through your 
Guard Reserve program and 
to your families, I extend my 
s incere  wishes for a Merry 
Christmas and a Happy New 
Year. 

Coast Guard Headquarters 

ORTUEL 01-541 
kroaram atarts wit 
4 

The signing of a contract inOcto- 
aer with the Electronics Technica . ... . > - . . - .... . 1 
Institute ox ingiewooa, Lam., t o r  
Electronics Extension Correspon 
ence Course marks  an  innovati 
in Coast Guard Reserve training. 
pilot program to t e s t  the feasibili 
of using this medium of training 
already underway in the only 0 
ganized Reserve Training Un 
Electronics p r e  s e n  t 1 y commie- I 

01-541 in Boston, 

Amends 

ecently promulgated and becam 
fective upon publication in th 
dera l  Register on 12 Septembe 

1958. The change consists of 15 
sections on the following subject 

(1) Definitions of the t e r m s  "Di 
t r ic t  Commander", "District Coa 
Guard Commander", "Secretary 
the Treasury", "Secretary", "a 
tive service", and "active duty 

(2) A ~ ~ l i c a b i l i t v  of regulations t 
r 

e s e r  

nd ratings 

t officers. 
ransfer to and plac 

serve  categories. 



Unit 
Attendance - Septem 

Luis Obispo, Calif .... 
ghest ORTUAG: 05-8 
Greensboro, N. C. 

RTUPS 03- 
20 October 

ORTUPS 0 

F. Pierce.  
ORTUPS Oq-236, Detroit, Mich., 

11 October. CO - L T  William J. 
Lavey. 

two units in impressive ceremonies 
on 30 October 1958. The new unit, 
ORTUPS 02-226, will be commanded 
bv LCDR Grahame P. Richards. 
~ o t h  units a re '  designated a s  large  - 
ORTUs. 

Specia n- 
g w e r e  CAPT R. R. Curry,  Chief 

Staff, and CDR Sila 
serve  Director. 

cently released 

-115 and 02-116, St. Paul,  Mmn. 

4, iuoy L. ytn Street ,  bieveian ., invites pistol matches with other 

his home town. 

RTU Issues Chall 

The pistol team 

Reservists Make I 
Without Perform 

Reservist  Jean 
advancement to ES 
ber  1958 m a r k s  the 
the inception of the  R 
in the Second Distr  
has advanced f rom 
to f i r s t  c l a s s  petty 

:lass t e s t  
ber Serv- 

ation, the - - 

Another outstanding re se rv i s thas  
accomplished the same achievement 

ighest on the BM1 
ober  examinations. 

Gaudy, a member  
8 in Buffalo, N. Y. 
a s  a seaman re -  

a r y  1951. He took 
in October 1954, 
f7-m +ha tnn* ha 

d -  the l i s t  of men who took tht 
exam in October 1956; and hi 

ed the BM1 exam t 

TUPS 13-934, Seattle, was pre-  
ed the Commander E. F. Hanks 
r d  in October by Rear  Admiral 

en Winbeck for  having the highest 
rcentage of qualifying sco res  with 

.22 caliber pistol in relation to 
erage  personnel on board during 
e firing period. 
The Hanks Aw 

and to increase  proficiency inannual 
,22 caliber pistol qualifications. Thc 
award consists  of a trophy which i s  
retained by the unit for  one year  
and an  individual trophy f 
to  keep indefinitely. 

DID YOU KNOW TH 
The Fourteenth D i s t r ~  

scattered through an a r e a  of blue 
water severa l  t imes  a s  l a rge  a s  the 

ntinental United States. 
They extend f rom the 

lands southward to the 
d Palau, thence northwestward and 
r th  t h r o u g h the Philippines, 

yukyus , and Japan. 



come tax payable by such re t i red  

biiity. Those persons who receive 
et irement pay based solely on per - 
entage of disability a r e  not affected 
y this ruling, since their  re t i red  

th respect  to  persons re t i red  
physical disability who elected 

with enemy signals by sending sig- permits the exclusion f rom gross  
rials of the same frequency) the op- income of that pa r t  of the re t i red  

pay which equals the amount com- 
puted on the bas is  of percentage of 
disability. Actually, this  amount i s  

yt^i ..is itt.iy.imoi.i~~i A = - G L V = V  -.&urn deducted f rom re t i red  pay in  r e -  
porting income subject to  tax on the 
W-2, Withholding Tax Statement. 
However, 10 USC 1403 makes subject 
to  income tax the excess of re t i red  
pay based on yea r s  of service over 

combat inlormation center ( a  Special tha 
communication center)  including abi 
radio telephone equipment. They the 
operate radar  equipment to search 
fo r ,  locate, and track the movement - c 

eration of enemy radar. The r e -  
sponsibility of the radarman is to 
operate this equipment and to inter-  
-..-+ +h- :..:-..--+:-.. ....-..:.~-d :..-- 
it. 

Radarmen operate and maintain 
in proper operating condition the 
various types of r ada r  and other 
equipment generally used in the . . -  . - 

identify ships and a i rcraf t  a s  to 
zther they a r e  friend orfoe. They 

. c r a t e  electronic countermeasures 
to overcome interference and to 
decrease  the effectiveness of enemy 
radar. In addition to operating this 
equipment they a s s i s t  in plotting, 
interpreting, and keeping a status 
board of data observed on the radar-  
scopes o r  scree: 1 this 

con- 

sics,  a good backgro 

i s  and furnish 
: command o r  

t based on percentage of dis-  
lity. It i s  this excess amountthat 
new ruling affects. 

Subject to cer ta in  limitations, 
.A:-- 1 n c  i - 3 \  - r  AT-- i n c A  T-A ---- 1 

Revenue Code and the Income Tax 
Regulations. Thus, such individuals 
may exclude up to  $100.00 per  week 
of the taxable portion of their  dis  - 
ability re t i red  pay until they reach 
"retirement age". To take advan- 
tage of this Federal  income tax 
benefit, the re t i red  members  need 

t expressly ruled on by the IR 
e i s  reason to  believe that thi 

even though the re t i red  member  i 
gainfully employed in  a civilian posi 

applies only to  amounts attributable 
to periods during which the em-  
ployee would be a t  work were i t  not 
for personal injury o r  sickness 
Thus, the tax ruling held that th 
exclusion did not apply af ter  th 
member  reaches  the point in  t i m  

have had the right t o  r e t i r e  wit 
the consent of the emolover and 
c 
d 
fl 
b 
1; 
tl 
r 

lave com- 
creditable 

USC 1331- 
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the different ratings according to 
the total number of petty officers in 
each rating. Therefore, the engine- 
man rating, having more  petty offi- 

rs than any other, gets the most 
pergrades--20 seniors and 

The law authorized one p e r  . . . . . . . . . . me total emistea strength to be 
-9 and two percent to be E-8, and 
e service plans to build up this 

nd att ire;  neatness and correctness 
f uniform; erectness of carriage; 
m a r t  and energetic bearing; a l e r t  
xpression; general atmosphere of 
ealth in mind and body; and las t ,  
ut not leas t ,  the correct ,  smar t ,  
nd cheerful rendering of the salute. 

ay alone will not do the trick: 
takes) a feeling of belonging. This 

eans pride and continuity in the 
b, individual rights and dignity. 
is means status and respect a s  an 

dividual, not a s  a number on 
t ime clock. Good Bosses. T 

eans leadership, exemplified 
periors who command respe 

nd t rea t  employees fairly." 
Author Unkno 

Each month thousands of reserv-  
i s ts  receive this publication. We 
need your cooperation in keeping 
them up to date on the activities of 
the Reserve programs 

All distr icts and t r a  

munities--in short, virtually any 
subject which might be of in teres t to  
other reservists.  

You needn't worry about following 
journalistic type; just senS us the 
information and we'll take care  of 
the presentatio 

- .  
photos showing reservis ts  a t  work 
and in training and feature mate- 
rial--such a s  unusual occupations, 
types of training, and so on. 

Don't send in pictures of teams 
nd large  groups facing the camera,  

change of command ceremonies, 
routine photos of something every 
command i s  doing. Avoid photos 
-L 3-  - - ------ -, -.-A -r .--:r anowing personna OUT, 01 uniiorm, 
with objects protruding from pock- 
e ts ,  sleeves rolled up, hats frayed 
o r  worn a t  jaunty angles, dirty 
dungarees, and the like. We have 

of these flaws 

such a s  the "oointino fino'er" tech- - - -  
nique. Pose  your pictures so they 
don't look posed. Extra thought and 
effort can turn a mediocre picture 
into a good one. 

double-spaced, on one side of paper. 
The writer 's  name and ra te  o r  rank 
should be included. 

We prefer  to r e c  
glossy photos, but 
a r e  acceptable. Do 
clipped from newsp 
zines because they 
duce well. 

nnel Instruc- 

structor and 
U authorized 

the Electronics Te 

The home study extension cou 
will be utilized by two reservis ts  
a t  a t ime in a so-called buddy sys- 
tem. The two men, who must  meet  
the minimum tes t  scores  and re-  
quirements se t  forth in personnel 
Instruction No. 45-55, will be paired 
according to training, experience, 
and GCT rating. Training will be 
conducted a s  usual a t  weekly dr i l l s  
and will be supplemented by home 
study. 

Pho ith 
stiff c n't 
write 11 - 
point pen--or typewriter--on the 
back of photos. Don't staple o r  pin 
material  to photos. It's better  to 

y in Washington, D. C.,by the 
S. Coast Guard. Reference to 

irectives, re&ations and orders is for Infor- 
tion only and does not by publication herein 

te authority for action. Inquiries per- 
to the Coast Guard Reserve should be 
ed to: Commandant (PR), U. S. Coast 
Washington 25, D. C. Use of funds for 
g this publication has been approved by 

Director of the Bureau of the Budget 
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